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'FRIDAY, AUGUST 6, 1999

AFTERNOON SESSION 3

THE COURT: On the matter of Exeter-West Greenwich 
Regional School District vs. the Rhode Island State |
Labor Relatioﬁs Board, 99-3040. The case is before the
Court for the Court‘s ruling on an administrative
app@al.‘ The appeal is one taken Ly the Exeter-West
Greenwich School DistricE to a decision of the Rhode

Island State Labor Relations Board. The Boart found the

District to have committed unfair labor practices when

it failed to bargain with the union concerning
conducting a certain g{ievance hearing in open session.
At issﬁe was the Board's exercise of its discretion
conferred by the Open lMeetings Act, when it heard a

' )

grievance in open session after having previously heart
] ' g

other grievances in closed sessions.

The scope of this Court's review.is yell settled
and set forth in the statute. The Court will not repeat
it here. Suffice it to say the Court agrees with the
parties concerning the applicabie law that is appliééble
to the standard of review here. The issue raised by the
Court —- sorry -- the issue raised‘by.the pleadings ;qd
the parties is one of law. The facts audzthe'record are

not in dispute. The question is whether the Board erred

when it concluded the S$chool District should bargain-
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over the question of its statutorily conferred

discretion under the Open Meetings Law.

There is no question that the School District is *
subject to the Open Meetings Law. The State law is that
all meetings should be open meetings of public bodies,
that is, the only exemptions are matters pertaining to
collective bargaining. An individual employee's
grievance over his or her job is only tangentially
related to collective bargaining. Matters relating to
collective bargaining under the Open Meetings Act can,
reasonably, only mean matters having to do with such
things as contract‘negotiations, et cetera. To stretch
the language of the Act to include matters which arise
independently of the collective bargaining process, but
which are effected by it, iL seems ébsurd.

- Arguably, then, the Act would/;equire a large
percentage of a School Committees business to be
conducted in closed session. The ovefall objective of
the Act is to open the decision making process to the
public's scrutiny. ’ - ¥

For purposes of this appeal, however, the Court
will assume that the'particulaf grievance at issﬁ§ was
sufficiently connected to collective bargaining so as to

permit the Board to exercise its discretion in closing

the meeting if it found the need for closure outweighed
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not o reedd v appear and they could present
inal gadient At some later point.
urt recessed at 3:30 p.m.)

ADJOURNED
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